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About People with Disability Australia
1. People with Disability Australia (PWDA) welcomes the opportunity to make the following comments and recommendations in response to the ‘Consultation Paper: Developing a new disability strategy for Australia’s Aid Program 2015-2020’. PWDA is a national cross-disability human rights organisation that has been providing representation, information, advocacy, training and complaints handling for over 30 years. We are an organisation of and for people with disability, and one of Australia’s key national Disabled Peoples Organisations (DPOs). We are governed by a Board of Directors, drawn from across Australia, all of whom are people with disability and our primary membership is made up of individuals with disability and organisations primarily constituted by people with disability. 

Introduction and Key Recommendations

2. The Australian Government’s renewed commitment to including disability within its aid strategy is commendable. The inclusion of people with disability throughout the process of funding and implementation of aid initiatives is essential to ensure that programs are effective in their inclusion and meet Australia’s obligations under the Convention for the Rights of Persons with Disabilities (CRPD).  Our key recommendations are that:
1. A rights-based approach, firmly based on the CRPD, is embedded in Australia’s aid delivery and that monitoring of aid programs and initiatives (both mainstream and disability-specific) is undertaken with the participation of DPOs to ensure disability inclusion occurs at all levels of planning and implementation.
2. The expertise of Australian DPOs is utilised in building the necessary skills for disability inclusion in the development sector and with partner governments; and that cooperation and technical support between DPOs in Australia and in recipient countries is fostered to assist in capacity building of DPOs and people with disability to increase their active engagement in decision making at international, regional and local levels.
3. DPOs are adequately resourced and supported to effectively participate in implementation and monitoring initiatives, and development partners are resourced to strengthen the disability-inclusiveness of their policies and programmes in the Asia-Pacific region. 
Part 1. A Rights Based Approach to Aid 

The CRPD should inform all aid initiatives

3. Article 32 of the CRPD recognises the importance of international cooperation between States and in partnership with relevant international and regional organisations and civil society, particularly with DPOs. It stipulates that: all international development programs are inclusive of and accessible to persons with disability; capacity-building is facilitated through the sharing of information, experiences and training; technical and economic assistance, including access to assistive technologies, is provided; and cooperation in research and access to scientific knowledge is facilitated.  
4. All Australian aid initiatives need to be underpinned by the CRPD so that its human rights principles are utilised to guide development work and so that people with disability are included in both the planning and implementation of development initiatives in order to maximise their effectiveness. To this end, development work needs to include programs that assist implementation of the CRPD.
5. Article 33(3) of the CPRD states that people with disability and their representative bodies must participate fully in monitoring implementation of the Convention. This requires that consultation with DPOs in recipient countries underpins all policy development and implementation that will affect them. Capacity-building of DPOs so that they are able to provide a voice for all people with disability that they represent is an integral part of aid initiatives. 
6. As Australian DPOs provide networking and technical support to regional DPOs in recipient countries it is vital that people with disability in Australia are also consulted with regard to disability inclusion in development projects. It is only by adequately consulting with Australian and recipient DPOs that good policy can be developed that addresses the needs of people with disability and fulfils the obligations of the CRPD. 
7. It is encouraging that 34 Governments out of 50 in the Asia-Pacific region had ratified the CPRD by April 2014.
 Government personnel as well as development agencies and DPOs continue to need support and education to become familiar with their rights and responsibilities with regard to its implementation and monitoring.  Australian DPOs such as PWDA have a strong understanding of the CPRD and already assist with supporting partner governments and NGOs in developing an awareness of the implementation and monitoring of the convention so that the rights of people with disability are recognised, and in building the capacity of DPOs to understand and advocate for their rights.

Disability inclusive strategies of aid delivery should by informed by people with disability 

8. The commitment of the Australian Government to disability-inclusive practices through the Development for All Strategy greatly assisted in the move to a more rights-based approach to development, and there has been considerable progress in the Asia Pacific Region in the development of disability-inclusive strategies, policies and plans. Australia’s aid program will be enhanced if it is developed within the context of other complimentary strategies that address disability within the regions in which it is delivered. Within the Asia Pacific region,  the ‘Pacific Regional Strategy on Disability 2010-1015’
 and the ‘Incheon Strategy’
, both of which have had direct input from people with disability in their development, could be used to enhance aid and development programs.’
9. The Incheon Strategy, adopted as part of the new Asian and Pacific Decade of Persons with Disabilities, 2013-2022, promotes and upholds the rights of all persons with disability in Asia and the Pacific. It calls on:

· Development agencies to strengthen disability inclusiveness

· DPOs to participate in evaluation and monitoring including through outreach to diverse disability groups and contributing to policy and program development and implementation
· DPOs to participate actively in decision making processes

· The private sector to promote disability inclusive practices

PWDA recommends that a rights-based approach, firmly based on the CRPD, is embedded in Australia’s aid delivery and that monitoring of aid programs and initiatives (both mainstream and disability-specific) is undertaken with the participation of DPOs to ensure disability inclusion occurs at all levels of planning and implementation. – (Recommendation 1).
Part 2. The Role of Australian DPOs in Supporting Inclusive Development

Consultation with Australian DPOs

10. Consultation with Australian DPOs is essential in developing good policy that is inclusive of people with disability. Australian DPOs have invaluable networks with DPOs and civil society in recipient countries, resources and information that can assist DFAT in embedding inclusion within the structure of all aid initiatives as well as in designing and implementing disability specific programs. Consultation with Australian DPOs about their work and how it assists to promote the rights of people with disability is vital in gaining an understanding of the issues faced by people with disability that are common across cultural and country borders. This includes barriers to access, inclusive education and employment as well as the experience of stigma associated with disability. The sharing of experiences of successes in the Australian context and remaining barriers inform good policy decisions for working with DPOs in recipient countries. Australian DPOs are able to offer perspectives that are critical in prioritising disability inclusion in development practice. 
Capacity building for disability inclusion

11. Australian DPOs have an important role to play in supporting the development sector to gain the skills they need to develop inclusive practices. No other organisations are able to provide the insights gained by the lived experience of disability that DPOs have. Successful outcomes for aid programs require capacity building of all involved in the development sector to enhance disability-inclusive practice. This includes those involved in Government, NGOs, DPOs, private enterprise and educational institutions. A strengths based approach building on existing frameworks could provide a coordinated and cost effective way to embedding disability-inclusive development practices in all stages and all levels of policy development and implementation. All program areas for Australian aid need to have a disability-inclusion focus from the initial design phase so that people with disability are not left behind in economic and social development. There continues to be a need for a twin track approach with disability specific programs as well as disability inclusion in more general programs. 
12. The expertise of Australian DPOS  can be utilised to  support the further development of practical strategies, guidelines and tools, skills development and resources that:

· reinforce a human rights framework for Australia’s aid and development program that is based on the CRPD; 

· facilitate effective engagement with DPOs to ensure that people with disability and their representative organisations have a central and active role in development programs and decisions that will impact on their lives; and

· promote capacity-building across the development sector, facilitating disability-inclusive initiatives, skills development and networking and which builds on existing strengths and partnerships. 
PWDA’s experience in development support
13. PWDA continues to work to foster a rights-based approach to disability inclusion in the Asia-Pacific region with involvement at the international and regional level. We engage in this work through membership in regional organisations such as the Pacific Disability Forum (PDF), input at conferences and in the development of strategies to include people with disability at all levels of decision making and policy implementation in the region. PWDA engages in a DPO to DPO approach to foster mutually beneficial partnerships working towards sustainable outcomes and comprehensive change in the lives and opportunities available to people with disability. 
14. PWDA has developed extensive experience in capacity-building strategies and their implementation as a result of work with our DPO colleagues in Asia and the Pacific. Although we are not a development agency we have a key role to play in the development sector. Our work with DPOs in the Asia-Pacific region has aimed to: share and build skills, particularly in advocacy and human rights; share knowledge; and enhance leadership development and mentoring. We have also worked to support organisational development such as strategic planning and to collaborate on common advocacy activities in the region and internationally.

The benefits of cooperation between Australian DPOs, development agencies and funding bodies
15. Good policy development requires cooperation between DPOs (in Australia and recipient countries), development agencies and funding bodies. While Development for All outlined the need to partner with DPOs in recipient countries, it didn’t provide any guideline or requirements for Australian development agencies to engage with Australian DPOs who partner and work closely with DPOs in developing countries. DPOs, including those in Australia, have expertise that can guide development and donor organisations to facilitate genuinely inclusive development practices. This includes:

· Linkages and partnerships with DPOs in the region through membership and networks (part of the broader, global disability rights movement);

· Linkage points for people with disability in-country;

· Lived experience of the cultural understanding of disability;

· Lived experience of how ‘disability’ is being acknowledged or addressed by village and church leaders, local, provincial and national governments; and

· Practical knowledge of inclusive practices, consultations, and solutions.

16. Australian DPOs such as PWDA have a strong understanding of the CRPD and already provide technical support to governments, development agencies, NGOs and DPOs on implementation and monitoring of the CRPD, such as skills building and training on civil society parallel reporting, rights-based service delivery, leadership development and disability and advocacy action planning.  Some of this work has been funded through AusAID programs
.  The enhanced recognition of the expertise of Australian DPOs in networking with and building the capacity of governments, development agencies, NGOs and partner DPOs would enhance a valuable resource to ensure aid was delivered in meaningful and cost effective ways and with the inclusion of people with disability. Formalised partnerships between Australian DPOs and DPOs in the recipient countries would enhance future aid and development policy and practice.

Participation in international development forums

17. The active participation of Australian DPOs at an international level is already recognised. PWDA is an active member of Australian Disability and Development Consortium (ADDC), Australian Council for International Development (ACFID), Pacific Disability Forum (PDF), the Asia Pacific Disabled Peoples Organisations United (AP-DPO United) and Disabled Peoples International (DPI), and we actively participate in a number of regional and international forums, including recent United Nations meetings on the post-2015 Agenda. Support for the involvement of people with disability and DPOs (including Australian domestic DPOs) in both disability-specific and mainstream development forums will further assist in international cooperation and capacity building.  It is also important to continue to grow both formal and informal partnerships in and between countries, as well as grass-roots projects to add value to development planning and practice and to build skills for people with disability at all levels.  

PWDA recommends that the expertise of Australian DPOs is utilised in building the necessary skills for disability inclusion in the development sector and with partner governments; and that cooperation and technical support between DPOs in Australia and in recipient countries is fostered to assist in capacity building of DPOs and people with disability to increase their active engagement in decision making at international, regional and local levels.  – (Recommendation 2).

Part 3. Resourcing and Including DPOs for Effective Aid Delivery

Building capacity for job creation and skill development

18. Australian DPOs have developed skills in liaising with private enterprise and businesses so that they have the necessary knowledge and resources to employ people with disability and to make modifications to improve access for all. An example of this is in liaising with private telecommunications companies to make their products more available to people with disability, thus enabling the companies to increase their consumer base and more people to have access to the benefits of technology.

19. Creating jobs for people with disability will require education to all sectors in society so that disability is recognised as an expression of human diversity. There is a need to combat stereotypes and prejudices as a key step to building a sustainable society for all.
 Continuing to work towards the inclusion of children with disability in mainstream education by ensuring they have access to the supports they require as well as physical access, and that teachers receive appropriate training in educational methods to support diverse learners is critical in giving children with disability opportunities to develop skills alongside their peers. 
20. Support and training for people with disability to acquire the skills they need for work, independent living, self-advocacy and leadership are also vital, particularly where adults with disability have not received opportunities for education and development due to lack of access or prejudice. The specific needs of women and girls with disability require particular attention as they are often discriminated against both as women and as people with disability. The rights and needs of those who will remain unable to work need to be recognised and accommodated within development policy so that ‘we leave no-one behind’.
Engaging with people with disability and DPOs in planning and implementation

21. The principle of including people with disability in decision-making processes has been embedded into the CRPD. The Development for All Strategy was developed following comprehensive consultation with people with disability and their representative organisations as well as other key civil society organisations. However, meaningful engagement was not maintained across the development sector in implementation of the Strategy. Development programs often lacked effective mechanisms to engage with people with disability through their representative organisations. Many development agencies have stated they need further assistance and guidelines on how to engage with DPOs in the planning and implementation of programs that are disability-inclusive.
22. Key ways in which DFAT and development partners can continue to build the capacity of DPOs include:

· Facilitating networking and a collective voice of DPOs to provide advice to governments on policies and budgets;

· Providing training and awareness raising about the CRPD and its implementation and monitoring, including through utilising the expertise of Australian DPOs;

· Facilitating international cooperation between DPOs;
· Building the priorities of DPOs, at local, regional and international level  into development projects;

· Supporting Australian DPOs to be actively engaged in disability-inclusive development policy and practice; 

· Monitoring to ensure the sustainability of inclusive practices at all levels of development;
· Facilitating the direct involvement of people with disability through their representative organisations in mainstream UN forums and meetings and as expert advisors to government delegations, including Australian DPO representatives on Australian Government delegations;

· Increasing opportunity for partnerships, internships and mentoring for people with disability, such as the Australian Leadership Award Fellowships (ALAF);

· Increasing opportunities for people with disability to be involved in volunteer programs;

· Addressing the over-burden on DPOs of reporting requirements to multi-agency levels so that reporting processes are commensurate with resources and the role undertaken;

· Supporting existing and emerging DPO partnerships and networks e.g. the recently formed DPO networks in Asia (such as AP-DPO United);and 

· Developing training in international aid and development policies and approaches for people in the domestic disability sector.

The role of DFAT in leading disability inclusive development
23. Continued efforts to build the capacity of development agencies is also essential for effective implementation of disability-inclusive development. There remains a lack of clarity and consistency across the development sector on what constitutes effective engagement with DPOs in this area. DFAT is in an ideal position to demonstrate action and leadership in disability-inclusive development. Ways to achieve this include:

· Modelling inclusion in the aid program by increasing employment of people with disability within DFAT, and particularly increasing employment of people with disability in leadership and critical advice roles;

· Taking leadership on data collection and promoting case examples of good disability-inclusive practices;

· Showing leadership and communicating high level commitment to disability-inclusive practices by senior officials such as Australian Ambassadors and CEOs of Development Agencies;

· Encouraging the ratification of the CRPD, and its implementation and monitoring; 

· Ensuring the provision of adequate levels of coordinated aid resource funding and disability-inclusion by all donors;

· Continuing to encourage and facilitate engagement between Australian DPOs and development agencies;

· Increasing the budget commitment to specific disability-inclusive initiatives; and

· Improving the coordination of different funding streams.

PWDA recommends that DPOs are adequately resourced and supported to effectively participate in implementation and monitoring initiatives, and development partners are resourced to strengthen the disability-inclusiveness of their policies and programmes in the Asia-Pacific region – (Recommendation 3). 
Concluding Remarks

24. PWDA commends the Australian Government for showing leadership in developing a disability strategy for Australia’s international aid program and for its commitment to disability-inclusive development post-2015. As a lead donor in disability-inclusive development it is in a strategic position to influence international and Australian development partners to pursue inclusive policies and commitments. 

25. Whilst some progress has been made across the Asia-Pacific region in development of strategies and plans for inclusion of people with disability in development programs, there is more work to be done to fully include and utilise the expertise of Australian DPOs in Australia’s aid program.  
26. There is also more work to be done to build the capacity of development partners so that they are in a position to implement inclusive practices which genuinely engage with people with disability and their representative organisations, ensure the inclusion and access of people with disability to aid programs and most importantly, improve the life and outcomes for people with disability.
Thank you for the opportunity to provide input to ‘Consultation Paper: Developing a new disability strategy for Australia’s Aid Program 2015-2020’.


� � HYPERLINK "http://www.unescapsdd.org/make-the-right-real" �http://www.unescapsdd.org/make-the-right-real� 


� � HYPERLINK "http://www.forumsec.org/resources/uploads/attachments/documents/PacificRegionalStrategyonDisability.pdf" �http://www.forumsec.org/resources/uploads/attachments/documents/PacificRegionalStrategyonDisability.pdf� 


�� HYPERLINK "http://www.unescapsdd.org/files/documents/PUB_Incheon-Strategy-EN.pdf" �http://www.unescapsdd.org/files/documents/PUB_Incheon-Strategy-EN.pdf�  


� E.g. Australian Indonesia Partnership for Justice Program; and the Australia-China Technical Cooperation Program


�� HYPERLINK "http://www.undp.org/content/dam/undp/library/PovertyReduction/InclusiveDevelopment/TowardsAnInclusiveandAccessibleFutureforAll_WebVersion.pdf" �http://www.undp.org/content/dam/undp/library/PovertyReduction/InclusiveDevelopment/TowardsAnInclusiveandAccessibleFutureforAll_WebVersion.pdf�  






Our vision is of a socially just, accessible and inclusive community, in which the human rights, 
citizenship, contribution and potential of people with disability are respected and celebrated.
Response to DFAT Consultation Paper, July 2014 
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