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Business Council must rethink its approach to people with disability
People with Disability Australia (PWD) is dismayed by calls from the Business Council of Australia’s President Graham Bradley for a reduction to the budget allocated to the Disability Support Pension (DSP), and calls on the Council to rethink its approach to getting people with disability into the workforce.
“Making it more difficult for people to access to the DSP does nothing to increase their capacity to access long-term employment, but merely decreases their ability to live a good quality of life in the community,” says Jan Daisley, President of People with Disability Australia (PWD).
“The Disability Employment Services (DES) system was reformed in March 2010, and its performance is under close scrutiny from government and peak organisations.  One of the failures of the previous system, which the DES seeks to redress, is the lack of suitable support to enable people on DSP to get into job market. It is too early to determine whether or not the changes to DES are successfully enabling people with disability to obtain paid employment, and lifting themselves above the poverty line.” 
“Big business in Australia needs to step up to the mark and ensure that their workplaces are able to accommodate people with disability who want to work. It’s a sad indictment when calls like this from the Business Council are made to punish people with disability, in an environment in which there are less jobs for people with disability than there were ten years ago,” says Ms Daisley.

PWD would welcome new incentives from the Business Council that would enable people with disability to better obtain and maintain work in the open labour market. These incentives would, to be effective, need to acknowledge the continuing barriers which face people with disability, the requirement for ongoing support to enable them to seek secure and sustainable work, and the need for innovation and flexibility in the workplace to ensure that proven models of support can be applied.
“While PWD supports incentives to get people with disability into the workforce, we believe it is crucial that the needs of people who are totally reliant on the DSP or Newstart Allowance are fully met and they are not forced to endure further hardships or go without some of life’s basics just to pay the bills,” says Ms Daisley.

“The causal relationship between poverty and disability will not be ‘fixed’ by simply taking people off the DSP. We must first ensure that workplaces are truly changing to enable workforce participation by people with disability, and that the new Disability Employment Services are proving effective in provision of support which individuals may require”.
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People with Disability Australia Incorporated (PWD) is a national disability rights and advocacy organisation. Our primary membership is made up of people with disability and organisations mainly constituted by people with disability.  We have a cross-disability focus - we represent the interests of people with all kinds of disability.  PWD is a non-profit, non-government organisation.
Our vision is of a socially just, accessible and inclusive community, in which the human rights, citizenship, contribution, potential and diversity of all people with disability are respected and celebrated.  This vision underpins everything that we do.
