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>> DR. GREEN:  Welcome to our side event on strengthening emerging leaders with disability.  We're going to be speaking about opportunities and barriers.  Just before I start, I would like to mention that we have lunch boxes outside if anyone would like to avail themselves of those at any stage.  The way we are going to run the session is I will introduce Youth delegation and then each member of the panel will speak.  
We have Brendan Pearce, Deafness Forum of Australia, and Ms. Ace Boncato, National Ethnic Disability Alliance.  Next is Bonnie Millen, People with Disability Australia.  She is a member of the YWCA women's movement and the dignity parliamentary party in south Australia.  On my left is Cashelle Dunn.  Cashelle is a member of Women with Disabilities Australia.  She has a deep concern and strong focus on the violation of rights, vulnerability and abuse of young women with disabilities in our community.  
Next to Cashelle is Desiree Johnston who is an advocate whose mission is to defend the rights of people with disabilities and is a member of the Tasmanian Premier's Disability Advisory Council and a president of Speak Out Tasmania, is a educator, co trainer for the Road To Success Self Advocacy Program and a foundation member of Speak Out Youth Self Advocacy Group.  
Next to Desiree is Lauren Henley, who works for Blind Citizens of Australia as the national policy officer.  Having once been fully sighted, she understands well what it's like to have access to all facets of life and that's what fuels her passion for rights and advocacy, and next to Lauren is Joel Wilson.  Joel is an advocate for autism.  He attended the 2013 Asia Pacific Conference and participated in the Future Leaders Program.  He is a committee member of the Autistic Self Advocacy Network of Australia and New Zealand, and he regularly volunteers for nonprofit disability organizations.  So we will start with Brendan.  
>> MR. PEARCE:  Thank you, Jennifer.  Good afternoon, fellow delegates.  Today I would like to take time to talk about a disability that may impair their decision for leadership.  It is crucial this misperception is removed as soon as possible so youth with disabilities can advocate strongly when it comes to things like the CLPD.  
Now you may ask, how do we as youth with disabilities move ourselves past this?  There's a certain level of determination that every young person has when advocating for an issue they strongly believe in.  It is essential that we as young leaders use this determination to continue to prove that youth with disabilities have a great deal to offer.  In my own personal experience, I use this to apply leadership opportunities that are accessible to the abled.  It is here I hold state Parliamentarian with the YMCA youth Parliament.  I was also able to run as youngest ever candidate in a local government election in my new home state of South Wales.  I was also invited in my local council area to sit on the local community health engagement board and advice on youth disability and medical concerns within my local health district. 
I also found myself in the position of chair of the Pediatric Program Advisory Committee with the Australian government service provider of hearing aids, Australian Hearing.  If you create positions like these, especially the last one with Australia Hearing, young people will take these opportunities up.  In the future, it is my hope that with the cultural shift towards removing the social perceptions that create barriers for youth with disabilities, considerations surrounding the CRPD will automatically include youth when considering implementation. 
Another way youth with disabilities can become leaders within the disability sector is recognizing the issues that have affected them in their personal lives and being advocate that seeks to fix these issues. 
Back in Australia, I have a friend who is hard of hearing.  A few years ago he tried to serve on a jury after being requested.  However, because he was required to have live captioning, they wouldn't let him serve as a member of the jury.  Since then, he has been a strong advocate in insuring people don't have the problem he had, and also in working to improve the accuracy of live captioning on television.  His example demonstrates that although this problem has been occurring for a number of years, we are now in a somewhat more inclusive society where this younger person with a disability could approach the problem from a different perspective and help continue to make a more inclusive society.  
There are some case strategies to insure leaders witness the disability sector, and they are investing in the younger generation to allow you to breakthrough the perception that says they can't be leaders, training needs to occur where young people are given the skills to identify their issues of concern, work out a possible solution and bring it and table it in national, regional and international settings like the U.N. 
The other strategy is to start early.  Teenagers most often are very much set on a path that vary very little.  In terms of the disability sector, if you attract their attention at an earlier age and help kindle the flame within them, you will have a generation of advocates that will not only help youth with the implementation of the CRPD, but potentially will have the ability to advocate in other areas as they get older. 
Finally, social perceptions of youth with disability not being part of leaders can itself be overcome by raising awareness with those affected by disability and demonstrating to them that we as young people have just as much to offer.  By using these strategies, youth leaders today will help to clear up the barriers, like social perceptions to teach generations to come.  Thank you.  (Applause)  
>> MS. BONCATO:  Good afternoon, everyone.  I would like to start by saying how wonderful it is to be here with my fellow Australian DPO youth delegates to speak with you about something that I believe can have a positive impact on the implementation of the United Nations Convention on the Rights of Persons with Disabilities.  Today I would like to talk about how important it is to take into account the diversity of society where incorporating the CRPD principles in the work we do, especially the work we do with young people with disabilities. 
My experiences in the disability rights movement has predominantly been focused on working towards a society that supports the cultural diversity of its people with disabilities.  Australia is a multicultural country made up of one dominant culture, which is Anglo Australian culture and many minority cultures made up of first people.  Because of this, the services and supports for people with disability have mainly been targeted to about is most accessible to the dominant culture.  This results in many people missing out on essential supports and services, such as health, education and employment. 
There are a number of reasons why this happens.  One of the reasons is due to a lack of accessible information provided to minority cultures, which results in a lack of understanding around how the service system works.  However, it can be much deeper than that and goes to the very fabric, the shaping of how one thing and how one perceives disability to be.  
For example, I, myself, have experienced firsthand the differences in people's understanding around disability.  Being born and raised in Australia I have grown up with a certain set of beliefs and values and having the freedom to be what I want to be, where the word "can't" is just not used. 
However, I realize that not everyone had the same upbringing as I did.  When I first speak of this in the country of where my parents were born in southeast Asia and I remember one of the elders stated I had brittle bones as a result of a supernatural occurrence.  Since then I realize I belonged to a culture that views disability much different than I do.  This culture, although I love dearly, see the person with a disability of not having potential to live a life of any other person. 
So how did this relate to our topic at hand?  Well, understandings and perceptions around disability has the potential to greatly effect one's choices, decisions and sense of self.  How can you be a leader and advocate for yourself and others to get equitable access to education, information, employment and health services, when you don't even realize that you can actually study, work, have children and go out. 
Despite a few minor issues, I have been lucky.  I had people who wanted to hear what I had to say, and boy did I always have a lot to say.  [Laughter]  I had opportunities to have a voice through the NSW Youth Advisory Council and the Multiculture Disability Advocacy Association in south Wales, which is a DPO in Australia, which provides young people with diverse backgrounds education and tools to be advocates for human rights. 
My story is one of only so many others.  Wouldn't it be great if all young people had the freedom to have a voice without being judged, to tell their stories, to have a say about what they want for their lives, for their communities, for their countries and for the world?  How do we make these conversations happen?  How do we celebrate diversity and validate the important issues of young people with disabilities and make sure these are reflected in the way we operationalize the UNCRPD and move forward with a post‑2015 agenda that is enhanced and directed by young people with disabilities. 
We need to provide DPOs who have the experience and expertise to work specifically with young people from diverse backgrounds so that they can continue to provide opportunities for young people to advocate for change. 
At the same time, we need to insure that DPOs in general are age responsive and culturally responsive in order to cater to the needs of young people with disabilities. 
It is only if we provide these opportunities for the active participation of young people in leadership roles can we breach the intergenerational gap, bridge diverse communities and come to a mutual understanding of what disability rights and inclusion really means. 
Governments need to implement practical strategies to encourage young people to be part of decision making processes, as well as provide resources to fill the capacity of young people to take the lead and be part of building a sustainable future that is inclusive and celebrates diversity. 
The Conference of States Parties is a way for each of us to connect, compare notes and have a conversation about what we can do to work together.  Let's make these conversations count.  Thank you.  (Applause.) 
>> MS. MILLEN:  Good afternoon.  If you want to be a leader and you live in a rural, remote, indigenous community, there needs to be change in support for young people with disabilities in these communities.  I grew up in a rural township in Australia, and I did find it very difficult that, myself and my parents to get the support that I needed for my education and specific supports for my hearing loss.  Although I went to an inclusive school, I did not have regular support to assist me.  I only had the support worker available through a government department, which would often not happen.  They would often come at different times, and I would often never develop a rapport or relationship with one or different support workers.  This meant that I didn't get the benefit. 
This affected my sense of belonging in school and I always felt different from my peers.  I was expected to follow along with other students, but often missed what was said and made it very difficult to join in on activities.  It also meant that I was viewed as misbehaving and often was in trouble, still following into adult life.  Eventually, I would avoid participation in activities and school, work.  I am not only one with this experience, it is a common experience of children and young people in rural, remote, indigenous communities. 
Another major issue I want to touch upon is travel distance to reach the support services.  The need to travel to the city to reach support is an activity of increased burden in the form of transportation costs and the need to pay for accommodation in a city.  This means children and young people are separated from their families and communities.  The risk of traveling long distance to support services on a regular basis can cause young people and their families in finding the support that they need and cope with the situation that they have to deal with being difficult.  These experiences can make you feel isolated, unsupported and unmotivated and removed from information and opportunity to thrive.  This is why I say there needs to be a change in support and opportunity for children and young people in rural, remote, indigenous communities.  People should be provided the opportunity to have a genuine leadership opportunity and crucial to increase outreach program awareness to use in schools and community.  This will provide better understanding of disability support needs and social inclusion.  This is the key to promoting fresh leadership from youth with disability, the inclusion and our voice. 
Leadership developed in youth and disabilities living in these remote, rural and indigenous communities would mean that young people with disabilities will have more potential to identify new challenges, set new priorities, implement strategies and take action about our own support needs and what is required for their own independence. 
Developing the potential of young people with disabilities to be new leaders will give you the tools to implement and monitor the CRPD and post‑2015 ‑‑ sorry, I was about to say 2014 ‑‑ 2015 agenda in terms of education, employment and social justice issues at a local level would facilitate empowerment of youth with disabilities, family, rural communities to promote inclusion and participation in the development and innovation of rural solutions.  Thank you.  (Applause.) 
>> DR. GREEN:  Cashelle.  
>> MS. DUNN:  Thanks.  I am here to discuss with you young women with disabilities, barriers and opportunities.  Women with disabilities has been considered as having a double disadvantage.  As we face gender discrimination and discrimination based on disability, I consider young women and girls with disabilities to be at a triple disadvantage as we are additionally often dismissed as unknowledgeable and lacking capability due to our youth. 
Today I will focus on two barriers that are particularly prevalent for young women and girls with disabilities:  Violence against young women, sexual, mental and physical, and violations to our reproductive rights. 
Evidence indicates that women with disabilities face higher levels of physical and sexual violence than males with disabilities and for severe, extended periods often starting in youth.  Most young women with disabilities have no or minimal independent source of income.  This leaves great vulnerability and a reliance on their partners or families, and if they are in an abusive environment leaves little or no hope for change.  This lack of control we have on our bodies directly influences our ability or lack of ability to become leaders. 
For a personal example, I was sexually abused by an older male when I was 17.  I did not fully understand the manipulation, acts of abuse or effect it had on me until years in the future when I discussed with my psychologist my memories of once being brave, fearless and a leader among my friends, and after the abuse I was scared, confused and terrified of success.  It took a long time to deal with that. 
Reproductive rights are a prominent area of concern, particularly for young women with disabilities.  Global issues include lack of reproduction, reproductive education, false sterilization and lack of support for young women with disabilities who have children.  Reproductive education is still minimized in the disabled community as people with disabilities are frequently seen as asexual or incapable of comprehending or need to go comprehend reproduction.  Young women and girls with disabilities are in addition often forced or coerced into sterilization, which is a form of social control and torture.  How can a young woman be a leader among her peers if decisions about the most intimate thing, her body, her life are forced upon her?  
Another concern of reproductive rights for young women is having their children removed from them if they ask for assistance or education.  This is not an invalid fear.  Many country policies give rise to the removal or threat of removal of children from disabled parents, minimizing a basic right to found and maintain a family.  Sexual and reproductive rights are fundamental rights, include the right of body autonomy, the right's of one's body, sexual relationships without any forms of stigma, coercion or violence. 
On a national level, we need to insure that our country's national disability policy is not gender neutral.  Many countries have gender neutral policies, assuming that a national women's rights policy will cover gender areas.  Gender specific targets and targets specific to young women and girls must be made.  Trimedia needs to be used to create an active stance that there are no blurred lines.  Awareness is essential in two primary ways:  First, the public must be aware of the level of violence toward young women with disabilities; and, second, promotion of young women with disabilities as leaders.  We do not wish to be seen as vulnerable. 
Columbia declaration of youth recently included an urge to member states to include strategies against all forms of violence against women and girls and insure full engagement of men and boys as strategic partners and allies.  Useful programs to encourage young women with disabilities toward leadership would include training in self‑defense, assertiveness and understanding predatory behavior.  In addition, sex education and parenting programs that are judgement free need to be made available and financially accessible.  Support services that provide education and awareness, reducing risk of sexual abuse or child mistreatment.  Also providing alternative contraception choices, such as IUD, far less intrusive than sterilization. 
It is important that young women with disabilities are supported locally, nationally, and internationally.  In the goal, we have responsibility for our own bodies and reproduction free from the inhibiting effects of violence.  We are the leaders of yesterday, and we'll be the leaders of tomorrow.  Thank you.  (Applause.) 
>> DR. GREEN:  Desiree.  
>> MS. JOHNSTON:  Good afternoon, and thank you for giving me the opportunity to speak with you today.  My name is Desiree Johnston and I am here on behalf of the Australian disability DPO.  I am honored, privileged and humbled to be attending the seventh annual conference.  I am from northern Tasmania in Australia.  At the age of 14, I was diagnosed with a cognitive disability called Asperger's Syndrome.  For those who are unaware of what that is, it is a mild form of autism.  The reason I applied for this opportunity is because I'd like to share my thoughts on what I believe is important in the disability sector and that it is the right to make choices and to take risks. 
I believe that if we allow or families, friends and those around us to take control of our choices and decisions in our lives, then we aren't given the opportunity to make our own decisions and learn to take risks.  We will never know later within our life what the outcome would have been.  We will never learn and discover the consequence of our own choices or decisions.  We will only have learned the consequence from the choice and decisions that were made for us by those around us. 
The CRPD enshrines the right to personal decision making, and I believe at a fundamental level, at an everyday level people with disabilities should have that right to make decisions about their own lives at every opportunity. 
As advocate and self advocate, I try to work to insure that people have rights particularly with decision making.  People with disabilities should have the right to meet where they choose and with whom they choose and have rights and opportunities to take part in society. 
When I was younger, my family didn't allow me to make many decisions about my own life.  I wasn't able to choose the clothes I wore or the friends I saw.  They thought that they were protecting me, but for me it is empowering.  I now live independently in supportive accommodation.  I live in my own unit and make my own decisions.  Like everyone I have good days and bad days.  Sometimes I make mistakes, but they are my mistakes and I learn from them.  
People with disabilities should be given the same opportunities as everyone else to make mistakes.  We all learn from mistakes, but if you are not given the chance to make them, then how can you learn?  Learning about self advocacy has increased my self‑esteem and has also empowered me.  I can now speak up for myself and tell people to butt out if they are trying to control my decisions.  I know that people try and take control because they are trying to look out for me, but I can look out for myself and if I can't, I will ask for help. 
I wish that every young person living with a disability could have the opportunity to become a self advocate, be able to speak out and make their own decisions.  Even though we are young and have a disability, we deserve to be treated equally and be afforded the same opportunities as everyone else. 
Once again, thank you for giving me this opportunity.  If anyone has any questions for me, I am happy to answer them.  Thank you very much.  (Applause.) 
>> MS. HENLEY:  Is it on?  Hi, everyone and thanks for the opportunity to talk to you this afternoon.  When I first came home from hospital after losing my sight in a car accident at age 20, I was also in a wheelchair because I had a range of other injuries.  So my mother would accompany me to most places I went to, and when people would address her rather than speaking to me directly, I was so caught off guard by this I simply ignored it and said nothing. 
In considering the theme of this session, then, I thought about what it is that has allowed me to find my voice as a young person with a disability and become an emerging leader in the disability sector.  Before you can become a leader in other areas, it is first necessary to become a leader in your own life.  For me, peer support is what has allowed me to achieve this, and this is being facilitated through a disabled persons organization, Blind Persons Australia, the organization that I work for now. 
Losing your vision is never an easy thing to deal with, but I'm still not convinced that a counsellor is the first person to try and empathize with you throughout your grief because the vast majority of them have very good vision.  I'm also still not convinced an occupational therapist is the best person to show you how to complete tasks of various living because they can always see what they're doing. 
In my experience the best person to talk to when things are difficult is a person who knows what those difficult times are like.  The best person to teach you to be a competent, capable blind person is a competent, capable blind person.  I have had friends from Blind Citizens Australia has given me access to opportunities playing a major role in teaching me how to live independently as a person who is blind. 
I would like to skip forward a few years as I became an advocate.  I was 22 years old having been blind for less than two years and working alongside people who lived with vision loss and been involved in advocacy for decades.  They had to wonder what I could bring to the table being so new to the world of disability.  I think that young people can often feel pressure to try and prove themselves, especially when working alongside their older colleagues, but what I want young people to know is part of proving yourself is admitting you don't have all of the answers, because the reality is all of us are learning all of the time.  Learning is a life‑long process and it never ends.  I've never been too proud to go to one of my more or less experienced colleagues and admit I don't know something or ask for advice. 
I have also made a proactive effort to seek out colleagues more experienced than me and establish a connection with these people so they are able to act as mentors.  In this way, I have not only gained respect for my older colleagues, but I have gained access to information and perspectives that have furthered my own professional development and help me to achieve my policy and advocacy goals.  
Young people are the future of disabled persons organizations, so I'm very interested in strengthening this partnership between younger and older generations, but I have observed that there are also barriers that exist with the older generation and the way in which they interact with their younger peers.  Sometimes older people can be resistant to change and new ideas and may not respect the perspective youth can offer.  I think the reality is these two groups to find a common ground where youth can respect the knowledge older generations have to offer, and older generations understand that young people are their future.  Sometimes what may have been effective ten years ago is not necessarily what's going to be effective today. 
It's also about the dialogue that is used when these two groups interact with each other.  Being able to deliver constructive criticism is an art form and being able to accept criticism is necessary for growth.  There is still further work that needs to be done to create support and mentoring opportunities for people with disabilities.  I would like to see a mentoring program for the youth.  I would also like to look at new and innovative ways of facilitating peer support opportunities with young people in rural and remote areas, a group of people that continues to be severely marginalized, and I would like to strengthen partnerships with vision and health care professionals to refer people as soon as possible after being diagnosed with vision loss.  These results insure access for young people to develop skills in advocacy and leadership and become leaders in their own lives.  Thank you.  (Applause.) 
>> DR. GREEN:  Joel.  
>> MR. WILSON:  I really don't like microphones.  Good afternoon.  In my speech today I will talk about mentoring younger peers, the importance of being innovative and also the importance of keeping one's identity.  I have Asperger's Syndrome like Desiree, which is on the autism spectrum.  I have recently began a career for myself and also for others with disabilities and advocating for quality human rights as a whole.  Lauren just spoke on the topic of older people with a disability mentoring younger peers and the need for this.  I'd like to talk about youth mentoring youth.  Looking back, I feel that when I was between 13 to 16 years of age, I would have benefitted substantially from having a peer mentor, especially one just a little older than me, but unfortunately there were none around. 
I'm pleased to tell you that things are slowly starting to change, and I'm excited to be playing a part in driving this.  In New York this week I was contacted by parents of a 12 year‑old boy with autism back home in western Australia that were looking for a peer advocate to help link the boy into the community by teaching him how to get the bus, go shopping, use money, going to the movies, other social outings, et cetera.  They also wanted someone to support and advise secondary education next year.  I'll be helping him to fit into a new school as well as informal school aid support. 
I've always had problems being accepted as an individual, mostly seen as disabled first and a person second.  This brings me to the second topic I'd like to discuss today, innovation and thinking outside the square, and I apologize for the abstract language that some of you may not understand.  I'll give you an example of what I mean. 
When a major government funded disability advocate role loses its funding from budget cuts and other situations, we have two options.  Option one, we give in and walk away and the role ends and invaluable work provided disappears.  Or, option two, we look elsewhere for funding and other options to be able to continue this work.  It's about thinking differently and coming up with ideas that haven't been considered before. 
As young leaders we talk daily with media, governments, people and grass roots organizations, and other people may not have the tools to be successful.  Never to think as different to achieve these supports, tools and goals to me is the biggest tool an advocate can be armed with.  I wouldn't be here today if I hadn't been able to think differently. 
The third topic I'd like to talk to you all about is keeping one's identity.  Last year I attended a workshop where Professor Temple Brandon, autistic diversity and livestock consultant spoke about how at those events she constantly has people who are on the autism spectrum come up and ask her what career they should take, parents would ask on behalf of their children.  The first thing she says is don't become an autism advocate.  The reason she explains is that people with autism and other disabilities are forced to pursue certain careers ordained incapable of having a successful career.  Instead, they should be encouraged to continue in whatever they are interested in, art, mathematics, computer science, media, et cetera.  In particular, youth need time to find who they are and where they fit into in this world before disability advocacy is pushed onto them, and even then their rights to say they don't want to become an advocate needs to be respected. 
As leaders in the disability sector, we also need to remember that whilst we are advocating for our own needs and rights, that they are also advocating for the needs and rights of others with disabilities.  Sometimes we can get lost in this, and in doing so our judgment can be offset.  I suggest we should always keep in mind a human being is unique and individual and respected as persons who they are not labeled for having a disability.  (Coughing) Sorry. 
In closing, I would like to thank some key people without whose support our delegation wouldn't be here today, Rosemary Case and Therese Sands for Australians for Disability Law and Disability Australia Inclusive and for leading and mentoring our delegation.  I apologize, also, I have dyslexia and skip sentences.  It's a bit of a pain. 
My other Australian delegates for youth here today, and my organizations in Australia, the Autistic Self Advocacy Network of Australia and New Zealand/People with Disabilities western Australia and the government for helping to fund this trip and making time to meet with us throughout the week, and other co funding organizations for making our attendance possible financially. 
Also, I would like to thank the support workers that have helped along the way and also the lady who is doing the cart work so that people can read things.  I really don't know how people do that. 
Finally, and least importantly, everyone here today for taking the time to come to our side event.  If anyone wants to have a one‑on‑one chat, then feel free to come and say hello.  Nothing about us without us.  Thank you.  
>> DR. GREEN:  I'll open it to the floor now for questions.  Do we have a microphone that we can pass around?  
>> MAN:  Do I just go get it?  
>> MAN:  No, it's coming around to you now.  
>> DR. GREEN:  A very able roving mic.  
>> MAN:  Well, thank you for your great presentation.  I've had the pleasure of meeting you throughout the week and I'm really, really excited about this particular event.  So my question, it seems like you guys are all doing amazing work, and the fact that Australia was able to bring a youth generation is great, but I would like to see this replicated in many different places.  So do you have some sort of best practices or some sort of compiled information of the program that you've gone ‑‑ or the process that you've gone through throughout this week and your point of views that you would be able to share with other young people in other countries perhaps?  Because I definitely think that there's huge value in the perspectives that you're bringing.  
>> MR. PEARCE:  Thanks for that question.  I'll just speak from my personal point of view for the moment, but I know having attended the civil society forum earlier this week plus the last three days of the conference, I have been ‑‑ my eyes have been open to a whole new area of disability thinking and the issues, and within that I have from a youth perspective very much gained the understanding that we are being considered from an international perspective, but our voice in itself is not fully being taken into account.  It's not seriously being taken into account. 
In relation to your question, I think there are some very valuable things that we have learned this week that I'm sure following the end of this trip we can forward on to your organizations and allow you to take back to the people in your country, but, yeah. 
>> MS. MILLEN:  I guess that in relation to your question is that when we came together as a delegation we all had very independent, individual thoughts.  We felt that our stories bounced off the international page.  So it's a very hard question to answer, but it's quite an individual one.  I suppose it's one that can be answered should you approach the delegate that you're most interested in.  As from a youth perspective, was speaking from a global youth perspective is what we're trying come across as.  So, yeah, it's a very complex question, but I'm glad you asked it.  I'm really glad you asked it.  
>> MS. DUNN:  Sorry, maybe I've misunderstood the question, but I'll give you an answer anyway, and if it's not that, then you've got a different one.  [Laughter]  Part of what we are required to do, we all submitted applications for the project to the Australian Human Rights Commission and were accepted, and then part of this is then we will ‑‑ there's a Blog that we've been doing.  Each of us have written in each day summing up what's been going on for each day and the process of our journey, and that's available on the PW ‑‑ People with Disabilities Australia website, and at the end of the conference after we've all gone back to Australia and are all depressed after this, we are all writing up reports on our individual experiences and submitting those, and I think that will be on the PWD website as well.  So that's pretty much like the main place you can go for all the information. 
>> DR. GREEN:  I think Ace wants to make a comment and then we'll go to questions.  
>> MS. BONCATO:  Just quickly, my experience, I think the best way to go about advocating for the issues you're talking about is basically meeting people and networking and finding people who have similar goals to you, trying to have a good relationship with government and I guess connecting with DPOs as well, but also I think it takes a bit of resilience.  You need to be a bit loud sometimes and you need to be up to date with the issues that are up and be strategic.  
>> MS. DUNN:  Reading reports all night.  
>> DR. GREEN:  We've got a question in that corner and then one in this corner.  Just sorry, behind you.  
>> WOMAN:  Thank you.  
>> MAN:  It's on.  
>> WOMAN:  Okay.  Thank you to all the panelists, the input was very insightful, to hear a number of solutions as opposed to complaints or rack money.  The insights were very interesting.  One quick question.  I'll throw it to any of the panelists who are able to just give us an input or so. 
Given that youth issues effect both youth with disabilities and those without disabilities, I missed in some of your input.  It may have come through because I came in a bit late.  What is your view towards integration with other youth and other youth formations?  Some of you spoke about networking.  How do you see the networking between youth with and without disabilities, especially in taking and advocating your course forward ensuring advocates can learn from you especially in terms of making sure that you change attitudinal behaviors towards youth with disabilities?  
>> DR. GREEN:  Bonnie.  
>> MS. MILLEN:  That's a really good question and quite interesting.  Again, because our experience is so individual and different, I think that what I'm a strong advocate for education in schools for those with a disability and without a disability.  I believe the inclusive school would be the answer to that.  I believe that mixing and integrating with one another is the best education you can receive.  I don't believe being separate is going to help anybody. 
I think that networking, with believing that youth can network with one another and being able to set up peer support programs, mentoring programs, any program that would get us integrating as a society and as a global union, I think that it will be a massive benefit to integrating youth with disabilities and without.  
>> MR. PEARCE:  Thank you very much for your question.  I'll just quickly share a personal experience I had going through primary and parts of high school.  In year two I was in a class full of students who weren't disabled in any way.  I was the only hearing impaired student who was there.  At that time I also had learning and development issues, which impaired my ability to get my thoughts out on a piece of paper.  So when I did so, it would be basically garbled that no one could really follow. 
What then followed was my teacher asked me to read that out to my classroom in front of the students that were there.  Now, that in itself is something that creates a massive divide, like you were saying, between people without a disability and between people with a disability.  The solution I have to that is about insuring that both teachers and students have the appropriate education, whether it's for teachers a much more broader study of disability on a whole within university training and also for students just creating a learning environment where they can function properly and they're not necessarily conceded straightaway as the other. 
So for me, doing that, as well as also capturing their attention in terms of becoming a leader in the disability community at the ‑‑ at an early age around late primary school, early high school, is something that I believe will help foster a better interaction between the two communities.  I'm not sure if that answers your question, but, yeah.  Thank you.  
>> DR. GREEN:  I think Lauren has a comment and then we'll take a question here.  
>> MS. HENLEY:  Yeah, I think it's a really great question and it sort of touches on what Joel was talking about which is identity, and I didn't have the same experience as my fellow delegates in terms of going through the school system as a person with a disability, but I know that as a young person after I lost my sight, I struggled for a while after getting into advocacy of keeping my identity.  Who was I before I became blind and still having those same experiences as any other young person.  So I think it is important to foster relationships between youth with and without disabilities, and it's still important to have those connections with other young people and speak out about issues that effect young people more generally.  So there's various ways to do that.  Obviously, it does come back to education, as Brendan was saying, but also lobby your government to set up a national voice that is inclusive of the needs of youth with disabilities.  That's a good thing.  As long as disability is treated as a separate portfolio, there will be these little facets of life where disability isn't taken into account because it's not considered more broadly.  
>> DR. GREEN:  Thank you.  A question here.  
>> WOMAN:  Hi.  I wanted to thank you so much for this wonderful presentation.  I work for Disability Rights Advocacy Fund, which is supported by the Australian government, and I'm so impressed that you traveled so far to come to New York.  So thank you for that. 
My question is for all of you, when I came to this session I was believing this was about youth with disabilities and it is, but I saw emerging issues of indigenous issues, women's rights.  I saw struggles in health care and I saw struggles with employment and a career.  So I'm wondering if any of you are involved with the larger movement?  Are you involved with the indigenous movement, not indigenous youth or disability, but the indigenous movement, are you working with them?  Are you working with the women's rights movement?  And are you working on the issue of employment with others?  That's my question.  
>> MS. DUNN:  Sorry, maybe I misunderstand, but do you mean women's rights or women's disabilities rights?  
>> MS. HENLEY:  Women's rights generally.  
>> WOMAN:  I'm thinking about the larger movement, women in general.  So it's important to have the youth with disabilities be also addressing the women's rights movement, not just women with disabilities.  Youth with disabilities should also be part of the women's movement, the overall movement.  
>> MS. DUNN:  Well, for myself I am a supporter of women's rights and a member of different organizations that are women, just specific to women's rights, not just women with disabilities.  I've also traveled to different countries like Indonesia and helped women in poverty to set up education for their children and supported that so that they don't just ‑‑ so that it becomes a continuous, long‑term thing. 
So, yes, yes, that's my answer, I am a supporter of women's rights.  
>> MS. HENLEY:  Just to clarify your question.  Was it that you're you wondering are we looking at the broader portfolio of employment rather than treating it as a disability specific issue?  Is that where your question was going?  
>> WOMAN:  I think my question is specifically are you working on the issue of employment?  Are you working also on the issue of better health care for people with disabilities?  That is my question.  
>> MS. HENLEY:  Just to cover the employment aspect, the organization that I work for, for example, Blind Citizens Australia, we cover employment very broadly, and in Australia we have what are called disability employment services.  So generally it is expected if you are a person with disability you are going to one of these specialist employment services and they will help you find work.  The jury's still out on how well those are working, and often, unfortunately, there's sort of a specific niche disability service so if you are a person who is blind, for example, you would go to the government, they will say to you, you need to go to this particular provider because they specialize in blindness and vision impairment.  I don't feel while we have that model in place we address all the problems because we need to get out and talk to the employers to break down some of those barriers.  We need to be talking to young people with disabilities about how to present their selves in an interview and sell their case.  
I think in the future, I would like to make sure all employment services, mainstream services are inclusive to the needs of people with disabilities and that people with disabilities aren't just expected to go to these specialist service providers, because it comes back to that notion of disability as being seen as something different, as other, and I don't think we're going to solve all the problems while that's the case.  
>> DR. GREEN:  I think there might have been a question.  Oh, over here.  Thank you.  
>> MAN:  My name is Joseph from Kenya.  I'm one of the leaders who have been able to take up leadership positions with the government following the Constitution, and I appreciate the presentation very much because some of the challenges that have been able to come through is taking an initiative and as deciding how not to take up the overprotection that has been there that makes people with disability not to join up with the others. 
So my question is, how can we deal with a problem where the family, society and everybody's overprotective to the people with disability such that they are not allowed to venture out?  They are overprotected.  If they take up employment, they want them to take on employment that's total.  They do not want them to go outside their family to join in other cities and places so they can be able to venture and take up positions.  Thank you very much.  I appreciate the presentation very much, and especially when you see that the best mentors are people with disability who have worked to overcome their challenges.  Thank you.  
>> DR. GREEN:  Joel.  
>> MR. WILSON:  Thanks for that question, Joseph.  I think just personally I know from being autistic, coming here, traveling all the way from Australia attending the conference is something that's been a big challenge for me.  I normally hide in my room and hide away from society, especially find the main room and all the noise really hard. 
I think education's the key.  I'm working with some parents and also some researchers at the moment in regards to the transition from youth into adulthood, and not only just autism specific but as a general youth adult transition, and we've come across that problem quite perspectively parents being protective of their children.  You have to be vigilant.  You know, parents they gave birth to the child, they raised the child and they don't want to see the child get hurt, and I think that's something that everyone in this room has probably experienced, and, yeah, I think vigilance, education, and prevalence is the key.  It might take six months to a year of working with a family before they're comfortable with letting the child go with you on their own or talk to you on their own or participate in activities.  
>> MS. DUNN:  Joel, if you wouldn't mind, just really quickly, I know I'm a microphone hog.  I mentioned briefly trimedia, and I think it is really important as part of the awareness process, not just for promotion of young women as leaders but of promotion of all people with disabilities as leaders. 
Promoting, having people in television shows that have disabilities but not harping on the disability, instead just having them as a character.  Having advertisements just about disability as leaders, positive, it's all about positive trimedia, I think that's a really important part of the awareness.  
>> DR. GREEN:  I think, Ace, do you want to?  
>> MS. BONCATO:  Yeah, just really quickly.  It's a good question, definitely a very hard question.  What your question is about, it's about a huge shift in culture and attitudes, and I believe that information is power; and also what else was Desiree mentioning, if he can do it, why can't I?  I guess it's about empowerment, empowering families.  They don't even know what there is out there for people with disability.  It's about dignity of risk as well.  You don't want to be overprotective with your child.  There are other options.  So, yeah, it's about empowerment as well.  
>> DR. GREEN:  One last and we'll take your question.  
>> MS. MILLEN:  I think that was a brilliant question.  I think the best education in the promotion side of things is a strong person or strong youth with a disability to match to be able to mentor somebody with that disability, should be able to grow, facilitate and become independent. 
In an example I can give, I was a very confident girl.  It wasn't very hard to get me to form friendships.  I found a peer who had a cochlear implant and she encouraged me to become involved in the youth participation program, and I can't say how much that has been a benefit and now I, as a young adult, I look for the opportunity to pass that on through schools, community, just by being friendly, just by approaching somebody, just by saying hello.  It's always just about being approachable and being able to bring that person into a positive experience with their disability and their independence and their identity.  I think it's important.  Thanks for that question.  
>> DR. GREEN:  We've got two more questions at the back.  
>> WOMAN:  Greetings, everyone.  I am so, so humbled and so impressed by our panel.  I have to say, this is for me by far the best, best, best session that I've attended since I've been here.  Maybe it's because I'm a bit bias.  I'm working in the south African governments particularly with youth development and not targeted on youth with disabilities, and this is, my presence today is one of the reasons which our government is really pushing to mainstream the conversation of disabilities also in our programs.  So I'm really, really inspired just today, me, not calling myself an enabled person, I'm just so inspired.  
Thank you so much for the people that asked questions earlier on.  It's really a lot of things that I was also curious about.  The only thing that's still outstanding is I would like to know in Australia specifically what role does government play in this regard and are you guys working?  Do you have any support by government?  And as far as mainstreaming I would like to know and as far as government programs and services, is there any relationship?  And if there is or there isn't, what advice would you give to other countries such as South Africa who are really saying that we would like to work more and advocate for not only people with disabilities but also specifically young people disabilities?  Thank you very much.  
>> DR. GREEN:  Can we take the next question as well given the time and then we'll just wrap it up with the answer.  
>> WOMAN:  Okay.  Thanks.  Mine is more of a comment from the previous question about overprotective parents.  I just wanted to reflect an example we have in South Africa and I'm not sure if some of you in the respective countries where you come from you have.  We have an organization called Disabled Children Action Group.  It's an organization for parents of children with disabilities, and Lauren talked about intergenerational engagement, and for me this is where I see that engagement yielding very powerful and very strong attitudinal behavioral changes of parents because I think credit to the parents, first, it comes as a shock and then you go through the emotions and then it's the society, and then so for a lot of parents it's a new experience and isn't something you go to school for to learn. 
The peer education networking does not only ‑‑ should not only be confined to yourselves as young people with disabilities, and I think the intergenerational engagement will actually give a lot of parents ease and say, at least there are role models out there for our children, and how do you begin advocacy programs for yourselves within the parenthood and the parent sector, especially of those who have children with disabilities?  
>> DR. GREEN:  Thank you for the comment.  I'll go back to the question around government and we'll make that the last question for the session.  Your question was around what sort of government supports there are to facilitate youth?  
>> WOMAN:  Yes, and also that involve, what supports do they have if any from government, and most importantly I'd like to know if they are participating in any of the programs within government and if there is visible mainstreaming?  And I say this specifically because I would like to see our young people from South Africa with disabilities sitting like this at the United Nations and inspiring the world, so, yeah.  
>> MS. DUNN:  (Clearing throat) Sorry.  Firstly, we do have a disability pension which is available.  You have to go to a doctor and get prescribed and everything, and different levels of amounts of work are also allowed under the disability pension.  I am currently on the disability pension because I'm a student as well, so I'm not ‑‑ I don't spend a lot of time at work, and so it's, yeah, it's a very useful system because it also provides rape aids to certain appointments and lower costs on medicine and I'm on a lot of medicine, so that is useful. 
And the new implementation of the national disability insurance scheme, which is just starting up, but it's only being trialed in two areas of Australia, so I don't really have a lot to tell you about that because I'm not involved in it.  
>> MS. HENLEY:  I can probably speak a little bit to the national disability insurance scheme.  Basically, the scheme looks at putting the control and choice in the hands of the consumer rather than the service provider.  So each individual gets a package of funding each year, and with that funding they can choose what service provider they want to go to and which supports they like to purchase.  It is still in its infancy, but I've seen some really positive things for young people already, and especially young people who are blind or vision impaired because one of the main people I work with, one of the barriers of getting people into leadership employment is adaptive equipment because you don't find it until you're actually in the workplace, but the question comes up, how do you become job ready if you don't have access to that to start with?  
So the national insurance scheme allows purchase of accessible technology wherever it's needed, and giving youth development activity younger and will be able to get out more easily and participate in education and hopefully get into positions of leadership more easily.  
>> DR. GREEN:  We'll make two last responses from the panel and that will be the end of our session given our time.  
>> MS. MILLEN:  I want to answer the second question in regards to the parents.  I think that's a very good way of looking at it.  I'm parent myself.  My son is four years old and wears a hearing aid and cochlear implant.  I understand what it's like to be told your child has a disability and will be given all the services.  Often you feel lost, confused and belittled by some services that can be provided to you.  
I think that in return, I think that a solution to your question would be more parental support in disability services.  I think more parental groups, more parental advocacy would go a long way rather than just specifically to the individuals themselves.  And I do understand what you say, education doesn't solve it all, because it's from the parents' perspective, it's like walking into a tunnel and not having any light. 
So I can I understand, but my question, my answer can be a little bit different because I also have the disability.  So I can understand as well what it can be like for my parents to receive a bulb, that's never had a disability in the family before and what to do with me.  I think more parental advocacy and support will be the case in that.  I hope that answers, but from a parental perspective I think that was really worth the while of listening to you.  Thank you for telling me that.  
>> MS. BONCATO:  Yeah.  I just wanted to make a quick comment with regard to youth engagement and how government does that.  I was involved in a youth advisory council, which is one method that government gets the input of young people.  Also through DPOs, DPOs often hold consultations and round tables around specific issues related with disability, but also I've found the most valuable is actually consultations throughout the entire process, the planning, the implementation and the evaluation, because it just holds people accountable.  
>> DR. GREEN:  Well, that concludes our session.  We've actually gone over time just a little bit, but it's not surprising given that we've got a panel with really strong views and valuable experience, and I'd like to thank you all for the work that you've put into your presentations today.  It's been a very valuable session, and thank you very much for those of you who have come and the questions that you've asked, and I think that we all take away something from today that's going to go toward the youth cause in the future.  Thank you.  

(Applause.)
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