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[bookmark: _Toc426366096][bookmark: _Toc33259088][bookmark: _Ref289082273][bookmark: _Toc110581889]Annexure A. Proposed Amendments to the PWDA Constitution
Annexure A forms part of the Notice of Meeting convening the Annual General Meeting (AGM) of members of People with Disability Australia (PWDA or the Company) to be held on Thursday 12 November 2026. 
It contains the proposed changes to:
1. Clause 5.4 – Disciplining, suspension and expulsion of member.
2. Clause 8.6 – Vacation of office.
This annexure should read alongside the Explanatory Notes for Members.
How to read the proposed amendments
The clauses below show the current wording of PWDA’s Constitution, with the proposed changes marked so members can see exactly what would change.
The changes are also shown using tracked changes in the Word document.
· New wording is shown in red text with yellow highlighting.
· Wording proposed for removal is shown with a strikethrough.
· Wording that is not changing is shown as normal text.
These changes have not yet been approved. Members will vote on them at the AGM.
Members can also refer to the current PWDA Constitution when reviewing the proposed amendments. The constitution is available in Word or PDF format on the PWDA website.


Proposed amendments 
0. Disciplining, suspension and expulsion of member 
0. This rule 5.4, together with rule 5.5, describes what needs to happen when considering whether or not to discipline a member. In summary the process involves:
0. putting the member in question on notice and giving the member a reasonable opportunity to provide information; and
0. passing a directors’ resolution to warn, suspend, expel or otherwise discipline that member; and 
0. if the disciplinary action is to expel the member, let that member know about the right to have the decision reviewed by the members. 
0. So long as the steps set out in rules 5.4 and 5.5 are followed, the directors may resolve to warn, suspend, expel or otherwise discipline a member if that member: 
1. has refused or neglected to comply not complied with the provisions of this constitution; or 
1. has, in the opinion of the directors, not complied with the company’s relevant code of conduct or social responsibility statement or 
1. has acted in a way that, in the opinion of the directors, is prejudicial to the interests or reputation of the company. 
	(Member Disciplinary Resolution)
0. The directors must give the member in question at least 14 days’ notice of the date that the directors will consider the Member Disciplinary Resolution. This notice must let the member know:
2. that the directors are to consider warning, suspending, expelling or otherwise disciplining the member; 
2. the reasons why the directors are considering taking the determined action; 
2. of the right for the member to give the directors, orally, in writing or in some other way, any explanation or defence relevant to the proposed disciplinary action;
2. the date, place and time of the meeting at which the resolution is to be considered; and
2. of the right for the member to attend the meeting at which the resolution is to be considered but not to be present during any director deliberations or the putting of or voting on the resolution.
0. Any written explanation or defence proposed to be given by the member who is the subject of the proposed disciplinary action must be given to the directors at least 3 days’ before the date of the meeting (as set out in the notice given the relevant member).
0. A director that is also a member (or a director, member or employee of a member) subject to a Member Disciplinary Resolution is not entitled to be present during deliberations or to vote on that resolution. 
0. Directors must notify the relevant member about the directors’ decision within 7 days after the date a Member Disciplinary Resolution is passed. If the decision is to warn, suspend or otherwise discipline a member (other than expulsion), then the directors decision is final. If the decision is to expel the member then the notice must let the member know: 
(i) that the directors have resolved to expel the member; and 
(ii) the process to be followed if the member wishes to appeal the decision as described at rule 5.5.



Changes to clause 8.6 Vacation of office
8.6 Vacation of office
0. [bookmark: _Ref182705751]In addition to the circumstances prescribed by law, the office of any director becomes vacant if the director dies or, unless the directors otherwise resolve to confirm the director’s position, if the director:
6. is a Member Elected Director and ceases to be a member;
6. becomes bankrupt;
6. is convicted of an indictable offence; or
6. fails to attend more than three directors’ meetings in any six month period without leave of absence approved by the directors.
0. Nothing in rule 8.6(a) prevents a director from vacating office if that director resigns by notice in writing to the company.
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